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This policy should be read in conjunction with the following policies: 
 

• Anti-Bullying 

• Attendance and Punctuality 

• Data Protection 

• E-Safety 

• Equality and Diversity 

• Safeguarding Children 

• Social Media 

• SMSC 

• Substance Misuse 
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Section 1: Introduction 

 
This policy aims to put into effect the main principles the school will adhere to for promoting good behaviour 
as a whole school approach. 
 

Rationale 
The aim of this policy is to create a climate: 
 

• in which excellent teaching and learning can take place, 

• where there is mutual respect, 

• where achievement is valued, encouraged and rewarded, 

• where poor behaviour is challenged and appropriate support is provided. 
 
We believe that high quality teaching promotes effective learning and encourages good behaviour. 
Students are actively encouraged and guided to take responsibility for their actions and accept the 
consequences of their behaviour choices. An orderly and supportive school is not simply about 
maximising learning outcomes but to help young people to: 
 

• Understand social rules and customs in preparation for the adult world. 

• Explore personal and moral values. 

• Grow and develop into mature and rational individuals. 
 
Principles 
At Priestnall School we expect everyone in the school to: 
 

• Show respect, kindness, courtesy and tolerance, 

• Listen to each other, 

• Work together to make the school a safe, litter free and pleasant environment in which to learn, 

• allow effective learning and teaching to take place, 

• Work hard and to achieve their full potential, 

• Take responsibility for their actions and behaviours. 

• Adopt our Core Values; Ready, resilient, Respect. 
 
We emphasise prevention and praise before sanctions. We actively encourage good behaviour, 
discourage bad behaviour and help our students to understand the difference. 
 

Parents as Partners 
 
Experience shows that young people benefit most from education when there is a clear and cooperative 
understanding with school, student and home. 
 
By signing the Home School Agreement, parents, carers and students endorse their commitment to 
working with Priestnall to achieve the highest possible standards. 
 
We recognise that parents and carers play a crucial part in shaping their children’s attitudes. Consequently, 
as in all areas of school life, we seek to work with them as partners in our efforts to promote good 
behaviour and academic achievement. 
 

• If problems arise, we try to involve parents at an early stage rather than as a last resort. 

• We encourage parents to bring concerns to our attention. 
 
In the first instance, parents or carers should contact the Learning Coordinator by e-mail, letter, telephone 
or through the ‘Student Planner’ (Y7 only). This contact may be made at any time and staff will respond to 
your questions or concerns as soon as they are able.  
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Promoting Good Behaviour 
 
The backbone of the behaviour policy is the Welfare and Guidance system. Primarily it is the Learning 
Coordinator who watches over the individual students caring for, monitoring and supporting them. It is the 
Learning Coordinator who provides the link between home and school. We value this role very highly and 
as a matter of policy, we try to ensure that the Learning Coordinators remain with their form for the 
students’ five years at this school.  
 
Currently, the form groups in each year are divided into 5 Colleges. Each College has a Director of Studies 
and a College Manager who oversee the pastoral care of each student. The Director of Studies is an 
Assistant Headteacher and a member of the Leadership Team. 
 
As far as possible Year 7 students will be placed in the same College as their siblings. 
 
The names of the five Colleges are Bridgewater, Imperial, Rylands, Urbis and Victoria and all students are 
encouraged to represent their Colleges in as many activities as their talents and interests allow. Members 
of the Senior Leadership Team are attached to each of the five colleges. 
 
Through the College system we aim to maintain a balance between individual and community needs. We 
encourage expression of ideas and celebrate individual achievement, whilst ensuring a continued sense of 
belonging. The School community aims to protect and support the uniqueness of the individual. 
 

Support Systems 
 
The school has a number of mechanisms for supporting behaviour management. These are: 
 

• A well-structured Welfare and Guidance system. 

• Established links to outside agencies to which referrals can be made. 

• Clear strategies for behaviour management practised by all staff. 

• Well informed teaching staff. 

• Well informed support staff. 

• The Restorative Hub for students who need further support with their behaviour. 
 

School Trips 
 
A Code of Conduct will be in place for all school trips. This clearly outlines the behaviour expectations we 
have of each student participating in the trip. All students are expected to sign and agree that they will 
adhere to the Code of Conduct. Failure to sign and agree to the Code of Conduct will result in the student 
being withdrawn from the school trip. The school reserves the right to withdraw any student who we feel 
would jeopardise the health and safety of others from a school trip or event. The school reserves the right 
to send home any student who does not adhere to the Code of Conduct. This will be at the parent/carer’s 
expense. 
 
It may also be necessary to exclude a student on their return from a school trip as a result of any violation 
of the Code of Conduct. 
 
The Code of Conduct is in place to protect the safety and welfare of all staff and students. 
 

Care and Control 
 
There are occasions when the restraint of students is necessary. This is however a last resort. 
Teachers and other persons who are authorised by school to have control or charge of students may 
use reasonable force to prevent students from: 
 

• Committing a criminal offence, whether or not the student concerned has reached the age of 
criminal responsibility 

• Injuring themselves or others 
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• Causing damage to property, including their own property 

• Engaging in any behaviour which has a negative impact on maintaining good order and discipline at 
the school or, among other students, whether this behaviour occurs in a classroom during a 
teaching session or elsewhere  

 
All teachers are authorised to use reasonable force to control or restrain students. This school adheres to 
guidance given in Stockport LAs ‘Care and Control’ document, on the care and control of students and has 
its own policy based on this document. 
 

Making Good 
 
Where a student is responsible for careless or deliberate damage to equipment or property the school feels 
that the best sanction is for the student to repair that damage, or to make a financial contribution to the cost 
of repair. Parents/carers are informed of the incident and asked for their cooperation in making the payment 
or carrying out the repair. 
 
In some cases of anti-social behaviour, students are asked to make a positive contribution to school life by 
carrying out practical tasks, such as helping to move small items of furniture, removing graffiti or collecting 
litter. In all cases suitable supervision and equipment are provided to ensure standards of health and 
safety.  
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Section 2: The School Code 

 
Please make sure that you: 
 

• The school gates open at 8.40 (registration is 8.50am). Breakfast Club is available from 8.15 in Café 
Mersey. 

• Sign in at the ‘Lates desk’ before 9.15am or at reception after 9.15am. If you are late for school 
without a satisfactory reason you will receive a detention in line with our Lates Procedure.  

• Do not leave the school premises during school hours. 

• Bring a note for the attention of the Attendance Officer on your return if you have been absent from 
school. 

• Bring a letter giving details if you have an appointment e.g. for the dentist. 

• Before leaving school a purple ‘Absence After Registration’ slip must be completed and signed by 
your learning Coordinator and handed in at Reception. 

• The school will not routinely authorise any absences for the purpose of a holiday. If you are absent 
from school, your Parent/Carer needs to phone in and let school as soon as possible at the 
latest. If we do not hear the reason for absence your Parent/Carer will be contacted by the school. 

 

Expectations 
 
At Priestnall School, your teachers recognise that recording your achievements is very important. This 
allows you to be praised and recognised for the things you have done well. It also highlights your talents. 
The school has a well-established awards system which will allow your talents to be rewarded and 
recognised on a regular basis. 
 
In school you need to be very clear exactly what is expected of you, so that you reach your potential. 
 

Classroom rules and expectations for students 
 
Make it easy for everyone to learn and for the teacher to teach. This means: 

• Attending every lesson. 

• Arriving on time to school and to lessons. 

• Bringing all the equipment you need in a suitable size bag.  

• Beginning and ending the lesson in a polite and orderly manner. 

• Listening carefully and following instructions. 

• Asking for help when you need it. 

• Being sensible at all times. 

• Doing your homework as well as you can and handing it in on time. 

• Helping each other when this is appropriate, but not distracting or annoying anyone. 

• Accept the consequences of your actions. 

• Accept the teacher’s seating plan. There will be a seating plan for each of your lessons, created by 
the teacher. 

 
Speak politely to everyone. This means: 

• Offering to help others. 

• Being polite to visitors. 

• Using language which is not abusive or offensive. 

• Supporting and encouraging each other. 

• Respecting other people’s cultures and beliefs. 
 
Listen to others and expect to be listened to. This means: 

• Being quiet when asked. 

• Not interrupting or being interrupted by others. 

• Trying to understand other people’s point of view. 

• Not answering back. 
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Keep the school clean and tidy so that it is a welcoming place of which we can be proud. This means: 

• Putting litter in bins. 

• Wearing the school uniform correctly. 

• Keeping the walls and furniture clean and free from graffiti. 

• Using toilets and changing rooms in an acceptable way. 

• Eating only in designated areas of the school. 

• Not chewing gum. 

• Reporting any damage to a teacher or member of staff. 
 
Move quietly and calmly about school. This means: 

• Walking rather than running, pushing or barging past others. 

• Being ready to help by opening doors or offering to carry things. 

• Keeping to the left along busy corridors and on the stairs. 

• Lining up in a sensible manner outside classrooms. 

• Being aware that anyone who is physically challenged may need extra care and consideration. 

• Queuing up for food and behaving sensibly in Café areas. 

• Behaving sensibly at social time. 

• Behaving sensibly travelling to and from school. 
 
Students must not 

• Be disrespectful 

• Negatively affect the learning of others 

• Display a poor attitude 

• Forget equipment 

• Shout or be rude to other students and staff 

• Challenge the authority of the teacher 

• Eat or chew gum in lessons or around the school 

• Draw graffiti on books, planners, walls or desks 

• Wear makeup or jewellery 

• Behave unsafely 
 

The above school rules and expectations are summarised in our Ready Resilient Respect poster – 
see appendix 1 
 
Peer on Peer Abuse  
 
All staff have been trained to recognise that children are capable of abusing their peers. All staff are clear 
that abuses is abuse and will never be tolerated and passed off as 'banter'; that Peer on Peer Abuse is 
unacceptable and will be taken seriously. Staff have also been trained to recognise the gendered nature of 
peer on peer abuse (i.e. that it is more likely that girls will be victims and boys perpetrators). All staff are 
aware of our processes for dealing with Peer on Peer Abuse. All staff are aware of the different forms peer 
on peer abuse can take, such as:  

• sexual violence and sexual harassment. 

• physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical 
harm;  

• sexting (also known as youth produced sexual imagery):  

• initiation/hazing type violence and ritual 
 
Peer on Peer Abuse will be dealt with as follows: 

• When abuse is identified, a full investigation will take place.  

• This will include taking statements and witness statements.  

• Students who are perpetrators of Peer on Peer Abuse will receive a serious sanction and their 
parents/carers will be informed.  

• It may also be necessary to phone the Police and/or Children's Social Care.  

• A full support package will be created to support the victim of Peer on Peer Abuse. 
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• A full support package will also be created to support the perpetrator of Peer on peer Abuse 

•  Consideration will be given to how the victim and perpetrator will continue their education in the 
same school and a risk assessment may be required 

•  Peer on Peer Abuse will be investigated and recorded in the same way as other behaviour or 
bullying issues. 

 
Peer on Peer Abuse will be prevented by: 

• assemblies and posters which promote respect. 

• a comprehensive Personal Development curriculum which teaches students about safeguarding 
concerns, respect and tolerance 

• promoting SMSC (Spiritual, Moral, Social and Cultural education) and the Fundamental British 
Values in all lessons and curriculum areas. 

• running an annual Anti-Bullying Week. 

• promoting E-Safety to students, parents/carers and staff via E-Safety Evening, Safer Internet Day, 
Personal Development and Computing lessons, our school website. 

 
If a child continually bullies a child or children over a period of time, this may lead to a fixed term or even a 
permanent exclusion. 
 
Harmful Sexual Behaviour  

What is harmful sexual behaviour? 

According to Barnardo’s, harmful sexual behaviour can be defined as ‘sexual behaviours expressed by 

children and young people under the age of 18 years that are developmentally inappropriate, may be 

harmful towards themselves or others, or be abusive towards another child, young person or adult.’ This 

may take the form of ‘sexualised language or gestures, sexual harassment, sexual touching without 

consent and even rape, all of which may cause harm to the child as well as others.’ 

Priestnall School prohibits all forms of harmful sexual behaviour including sexual abuse and discrimination, 

sexual harassment, gender-based bullying and sexual violence. We recognise that these things can occur 

between children of any age and sex. They can occur through a group of children sexually assaulting or 

sexually harassing a single child or group of children, online and face to face (both physically and verbally). 

At Priestnall School we follow the advice from Keeping Children Safe in Education which is to maintain the 

attitude of ‘it could happen here.’  We have a zero tolerance approach to harmful sexual behaviour. It is 

never acceptable and it will not be tolerated. Priestnall School will not pass off any harmful sexual 

behaviour as “banter”, “just having a laugh”, “part of growing up” or “boys being boys” as this can lead to a 

culture of unacceptable behaviours and an unsafe environment for children. In the event of a report of 

harmful sexual behaviour, Priestnall School will follow the protocols as set out in Keeping Children Safe in 

Education September 2021 and will seek advice from outside partnerships such as Stockport’s 

Safeguarding Board as required.  

Responding to Reports of Harmful Sexual Behaviour 

Children who are victims of sexual violence and sexual harassment will undoubtedly find the experience 

stressful and distressing. This will, in all likelihood, adversely affect their educational attainment and will be 

exacerbated if the alleged perpetrator(s) attends the same school. At Priestnall School we will take any 

report of harmful sexual behaviour seriously and a victim will never be given the impression that they are 

creating a problem by reporting sexual violence or sexual harassment and a victim will never be made to 

feel ashamed.  

We will respond promptly and appropriately to any sexual harassment complaints in line with the Child 

Protection and Safeguarding Policy. Appropriate steps will be taken to stop the harmful sexual behaviour 

and prevent any reoccurrence. We will consider the wishes and feelings of the victim and the victim will be 

given as much control as is reasonably possible over decisions regarding how any investigation will be 
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progressed and any support that they will be offered. This will however need to be balanced with our duty 

and responsibilities to protect other children. We will ensure there is a risk assessment in place to make the 

victim feel reassured, safe and supported. After the disclosure has been made we will work with the 

relevant authorities to support the students involved. Discipline for incidents of harmful sexual behaviour 

will be determined via the nature of the case, the ages of those involved and any previous related incidents. 

Uniform 
 
All students are required to wear the standard uniform, without exception. 
 
Navy blue blazer with badge 
Plain white poly-cotton blouse/shirt 
Navy blue skirt with logo or plain navy-blue tailored trousers. 
Priestnall School Tie 
Plain navy-blue V-necked knitted jumper (Optional) 
Socks – white, navy, black or grey 
Tights – plain black or navy blue, 70 denier, opaque (patterned tights are not acceptable) 
Black shoes in a flat, sensible style (not pumps, canvas trainers or ‘kicker’ boots) 
Religious headwear should be grey, black, white or blue (no patterns). 

 
Hair Styles 
 
Hair cut: a number 3 is the minimum length acceptable (No patterns shaved into hair). Extreme hair colours 
and styles are not acceptable, only natural tones and hues of colour are acceptable.  
 
Beards and moustaches are unacceptable in school (except for religious reasons). 
 

Personal Belongings 
 
We ask that all students think twice before bringing valuables to school. The following items are not 
allowed to be seen in or around the school buildings: 
 

• Mobile phones 

• Electronic devices such as iPads, tablets, smart watches.  

• Jewellery except a watch. 

• Cross body bags 

• Hooded tops 
 

Should these items be seen in school, they will be confiscated and a parent/carer will be asked to arrange 
to collect them.  
 

The Building 
 
All students are expected to accept responsibility for keeping the school and the surroundings tidy, 
therefore; 

• food and drink are only consumed in the dining rooms to reduce litter. If they wish to take food 
outside, you must bin the packaging before they leave the café.  

• all litter is placed in a bin 

• are patient on busy corridors, walk on the left hand side of the corridors 

• do not run in the school building, Cypress Quad or Pond Quad 

• that the main front entrance is for staff and visitors. 
 

Personal Behaviour 
 

• Students are expected to treat other people and the school environment with respect. 
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• Name calling is hurtful and therefore has no place at this school. If a student is abusive towards any 
member of the school community through words or actions, appropriate action is taken. An 
exclusion from school is highly likely.  

• Students are reminded that injuring others through words or physical actions is wrong and will be 
treated very seriously and that an exclusion is highly likely. 

• The school is a non-contact environment. Physical fracas and fights will always result in some form 
of exclusion. 

• Smoking is dangerous, against the law and is not allowed in school, on the grounds of the school or 
travelling to and from school. If a student makes the decision to flout this school rule, it will be 
treated as a very serious matter. If a student is caught smoking or in the company of students who 
are smoking (including e-cigarettes) they will: 

• Have a letter sent home to their parents informing them of the problem 

• The student will be referred to the ‘Mosaic’ service 

• The student will lose their social time for a period of time. 
 
An internal exclusion may occur if a student is caught smoking. Any students who are persistently in the 
company of students who smoke could face an internal exclusion. Persistent smoking could lead to a fixed 
term exclusion.  Any student caught in possession of/smoking any controlled substances will face a very 
serious sanction and may lead to PEX. (Please also see Substance Misuse Policy). 

 
The School Prom for Year 11 Students 
 
The Prom has become a regular event for invited year 11 students, after the GCSE examinations 
Attendance at the Prom is by invitation only. The criteria for being considered for this event include: 

• Positive behaviour in lessons 

• Positive behaviour around school 

• Good work and effort 

• Good attendance and punctuality 

• School uniform worn consistently correctly 

• All examination related deadlines met including coursework 
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Section 3: The Restorative Hub 

The Restorative Hub will be used to:  
 

• Create a calming environment where students can learn and develop their wellbeing 
and social skills.  

• Support students to continue with their learning.  

• Support students who have not been attending school to reintegrate back into 
Priestnall’s community. 

• Support students’ personal, behavioural and social development through appropriate 
guidance and advice. 
 

Further information about curriculum, admission and readmission can be found in the Restorative Hub 
Policy.  
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Section 4: Rewards 
 
At Priestnall School we operate a reward system for college areas, subject areas and individual students. 
 
Reward System – Whole School  
 

• College reward assemblies to take place at the end of each term – Christmas, Easter, and Summer. 
• Rewarding LORICA achievement points (Leadership, Organisation, Resilience, Initiative, 

Communication and Achievement). New badges and certificates awarded for all LORICA points 
when students achieve certain thresholds. Bronze (50 points), Silver (100 points), Gold (150 points) 
and Headteachers award badge (200 points) 

• Learning Co-ordinators nominated one student from each LC group each term for LC choice award 
certificate.  

• Form of the Week Awarded (KS3 and KS4) – Same criteria on a weekly basis (Attendance, 
Punctuality, Fewest behaviour points and Award point) – The winners of each LC group are 
awarded the Form of the Week trophy.  

• Form of the Term (One award for each College) – Winners will be provided a celebration breakfast. 
• Form of the Year (One award for each College) – Bowling Trip during Enrichment week.  
• Alton Towers Rewards Trip each year. 
• College Cup awarded at the end of each term. Term 1 – Punctuality, Term 2 – Attendance and 

Term 3 Fewest Behaviour Points.  
• College Cup for total achievement points per College awarded at end of the year. (Running total 

throughout year)  
• SIMs Parent App – Sending positive information home (Achievement points) 
• Reward Trips for students who achieve any of the LORICA thresholds each term – 

Bronze/Silver/Gold/Headteacher. All students (who achieve a LORICA award) will be entered into a 
prize draw. 10 students will be picked at random for a awards trip (Cinema Trip/Bowling Trip/Chill 
Factor/Nando`s etc). Students will be charged a small cost for them to attend the trip during school 
time.  

 
Reward System – Subjects 
 

• Badges awarded by each subject for exceptional work/outstanding work in that subject (25 badges 
per year can be awarded by each subject). These badges will be awarded during College reward 
assemblies at the end of term.  

• Reward lunch passes for a Friday afternoon (Staff can nominate 3 students for a lunchtime reward 
pass for a Friday afternoon,  

• Lunch with Headteacher (Nominations by staff at the end of each term) 
• Subject postcards home. 
• Positive phone calls and emails home. 

 
Subject Badges 
 

• Maths 

• English 

• Science 

• MFL (French and Spanish) 

• History  

• Geography 

• Personal Development 

• Sociology 

• Design and Technology 

• Catering 

• Film Studies 

• Drama 

• Physical Education 

• Music 
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• Art 

• Computing 

• Dance 
 
Other badges that students can be awarded throughout the year 
 

• Attendance (Excellent attendance throughout the year) 

• Character (Students will be awarded when the completed the Pixl Edge qualification) 

• Community Badge (Excellent contribution to the community) 

• Sports Badges for each sport (Attendance and performance for school sport extra-curricular teams) 

• Leadership badges 
 
There will be 3 rewards assemblies throughout the year: 
 

• Last week in December  
• Week before Easter 
• Last week in the Summer 

 
LORICA Achievement points 
 
At Priestnall it is considered that praise and rewards are significant motivators to students and are 
important in recognising positive contributions to the life of the school.  Contributions include sound 
academic work and effort, good behaviour, and adherence to the School Code at Priestnall School. 
Excellent standards of behaviour will be encouraged through consistent application of the Priestnall Code 
of conduct, supported by the rigorous use of praise. Wherever possible we celebrate student achievement. 
We can award LORICA points in six different areas: 
 
LORICA is an acronym for: 
 

• Leadership 
• Organisation 
• Resilience 
• Initiative 
• Communication 
• Achievement 

 
Examples how students can be awarded LORICA achievement points in each area: 
 
Leadership 
 

 Holding positions of responsibility 
 Leading in learning 
 Taking part in assemblies and charity events 
 Leadership within group work 

 
Organisation 
 

 Equipment checks 
 No late marks (weekly) 
 No uniform issues 
 Homework completed on time 
 Organisational skills 

 
 
 
Resilience 
 

 100% attendance (weekly) 
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 Consistent hard work 
 Engaging with staff to overcome an issue 
 Conquering a specific difficulty or barrier in your learning 
 Good or improved behaviour 

 
Initiative 
 

 Attending extra-curricular clubs in all areas of the curriculum 
 Library Homework club 
 Revision classes 
 Using your initiative when making decisions that affect you 

 
Communication 
 

 Any speaking events – assemblies 
 Open Evenings 
 Staff or Parent interview 
 School tours 
 Class presentations 
 Musical events 
 Student voice interviews 
 Umpiring or refereeing sporting events 

 
Achievement  
 

 Noticeable improvement & consistently secure or exceeding “KASH” assessments 
 Excellent pieces of school work 
 Positive effort 

 
The Rewards system actively encourages students to participate in all aspects of school life and aims to 
meet the outcomes of the ‘Every Child Matters’ Agenda.  
 
Enjoy & Achieve 

 Excellent Effort 
 Consistent effort 
 Hitting/exceeding expected performance level 
 Good progress in work or lesson 
 Being prepared for lessons – all equipment and homework if applicable 

 
Being Healthy 

 Attend a club 
 Participate in extra-curricular physical exercise 

 
Staying Safe 

 Attendance per week 
 Punctuality per week 

 
Achieve Economic Wellbeing 

 Consistent contributions to the learning environment 
 
Make a Positive Contribution 

 Participate in a community activity 
 Participate in school council/ambassador discussions. Either by direct involvement or significant 

involvement in classroom discussion. 
 Excellent behaviour consistently or in a lesson. 
 Fulfil a leadership role within school. 
 Helping staff or other learners. 
 Repeated excellence in uniform (only awarded monthly by LC) 
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Nature of Award 
 

50 LORICA 

points 

Bronze Certificate & Badge 

100 LORICA 

points 

Silver Certificate & Badge 

150 LORICA 

points 

Gold Certificate & Badge 

200 LORICA 

points 

Head teacher’s Award 

Certificate & Badge 
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Section 5: Sanctions 
 
Consequences 
 
Students have the right to expect fair and consistently applied consequences for poor behaviour. The 
school behaviour policy is based on clear boundaries and known sanctions or consequences. 
Unsatisfactory behaviour will result in a sanction. See Appendix 2 The C System. It is important that 
students understand that certain actions/decisions/failures to act, lead to certain consequences. So the 
responsibility for avoiding these consequences lies with the potential rule breaker. 
 
All staff within the school have very clear expectations of students. For the vast majority of students the 
rewards and sanctions are effective. However, if students begin to present behaviour problems across 
subject areas, then the College Behaviour system is implemented. Please refer to College Behaviour 
System diagram to see the Ladder of Referral and consequences.  
 

Reprimand 
 
The vast majority of problems can be sorted by discussion between the student, their subject teacher and 
the Learning Coordinator. When comments are emailed, a reprimand from the Learning Coordinator is 
often sufficient to rectify the situation. 
 

Detention 
 
This may be used by staff to make up for time wasted by unnecessary or persistent lateness, failure to 
complete homework, uncooperative behaviour or persistently not wearing correct school uniform. It will 
range from a 15 minute detention to an hour’s detention. Because of split social time, members of staff will 
not always be available to supervise detention and may have to put the student into a centralised detention 
that takes place after school. Students will be given 24 hours’ notice in writing prior to this detention taking 
place. After school detentions take place Monday to Friday.  
 
Extra work to be done at home (not homework) 
 
Should class work not be completed satisfactorily because of uncooperative behaviour, the student may be 
expected to do the work at home and present it to the teacher on an agreed date. 
 

On Report 
 
A student who gives persistent cause for concern in lessons may be placed on subject report. This involves 
the setting of targets and reporting to the subject teacher the Curriculum Leader or Director of Learning. 
Parents should always be informed if this strategy is to be used by the Curriculum Leader or Director of 
Learning. 
 
If the student continues to cause concern academically, behaviourally or both, the Pastoral College 
Monitoring System may be used. Parents will always be informed if this strategy is to be used. The student 
is required to ask each teacher to comment on her/his performance in the day’s lessons. The student is 
then required to show their report to a member of staff each day. The report should be taken home by the 
student for signing and comment by the parent/carer. 
 

Removal 
 
The student may need to spend a period of time out of main stream school in either the Restorative Hub or 
the Wellbeing Room. Both rooms are fully supervised at all times and students are expected to continue 
with their learning. There are clear entry and exit processes for both rooms and students are expected to 
spend the minimum amount of time in removal rooms.  
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Section 6: Exclusion 

The school will always respond to any serious misdemeanour in a way which protects the safety and 
welfare of all staff and students. This may include issuing a Fixed Term or Permanent Exclusion.  
 
Please be aware of the new exclusion legislation from the sixth day of exclusion. 
 

Advice for Parents  
 
No Headteacher likes to exclude a student but there may be times when this is considered necessary. 
If your child has been excluded it means that he or she will not be allowed to attend school because of 
difficulties which have arisen concerning his or her behaviour. A decision to exclude a student should be 
taken only: 

• In response to serious breaches of the school’s behaviour policy, and 

• If allowing a student to remain in school would seriously harm the education or welfare of the 
student or others in the school. 

• Only the Headteacher can exclude. 
 

Sixth Day Exclusion Ruling 
 
Provision for full time education for students who receive an exclusion of 6 days or longer 
 
The law requires that this schools must ensure that formal arrangements are in place to offer full time, 
appropriate education, off our school site for any student who is excluded for a period of 6 days or longer. 
We are required to make such provision from the 6th day of any such exclusion. 
 
Day one to day five of a fixed period exclusion 
 
Parents are legally required to make suitable arrangements for the supervision of their children for all 
exclusions of between one and five days inclusively. Parents are legally required to ensure that their child is 
not present in a public place during school hours without reasonable justification. Fixed penalty notices will 
be issued if parents fail to do so. The school will ensure that all parents of excluded students are informed 
appropriately of their responsibilities with regard to appropriate supervision of their child whilst excluded. 
 
The school will ensure that adequate and appropriate work is provided for completion at home during the 
period of exclusion. Parents should return completed work and arrange with the school to provide more if 
necessary. 
 
From day six of a fixed period exclusion 
 
We will work in partnership with other Stockport schools and the LA to provide full time education for any 
student from the 6th day onwards until the exclusion ends.  If a student receives allocated support, it is 
expected that this support will transfer with them for the duration of the exclusion. If there are issues of 
access for any student, we will ensure that a suitable school within the Local Authority is found for the 
duration of the exclusion. 
 
Parents will be expected to work with the school to ensure that their child attends the alternative provision 
for the duration of the remainder of the fixed period exclusion. If a parent does not ensure that their child 
attends the provision made, it will be recorded as an unauthorised absence and dealt with by the school 
and Education Welfare Service within their procedures. 
 
Planning for the provision 
 
The school will agree arrangements with the parent(s) to plan for the child’s continuing education during the 
exclusion. This planning will take place during the first 5 days of the exclusion to ensure that the student, 
parent and both schools are in full agreement with the arrangements for the child to attend the alternative 
school. 
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Reintegration Meetings 
 
Following all exclusions, a Reintegration Meeting will take place at a mutually convenient time for the 
school and parent. The student will be placed on College Report with targets for improvement. Parents are 
expected to sign the report daily. The purpose of the College Report is to reduce the likelihood of any 
further exclusion. During the meeting, short term and long term support will be agreed. This will include 
entry into the Restorative Hub for a period of time to complete the return from exclusion booklet and to 
complete any other restorative work needed.  
 
Governor Involvement 
 
The Governing Body are fully involved in supporting the school in addressing any unacceptable behaviour. 
This includes Governor Panel Meetings and the termly reporting of every exclusion by the Headteacher to 
the full Governing Body. 
 

National Standard List of Reasons for Exclusions 
 

This table below provides descriptors of the 12 standard reason codes for exclusion, one of which should 
be used to indicate the main for every fixed period and permanent exclusion issued by schools.  Guidance 
from the Department of Education states that the ‘other’ category should be used sparingly and only in 
cases where the incident could not be described using one of the other 11 categories. (Exclusion from 
maintained schools, Academies and pupil referral units in England – a guide to those with legal 
responsibilities in relation to exclusion September 2017) 
 

Physical assault against pupil 
Includes: 

• Fighting 

• Violent Behaviour 

• Wounding 

• Obstruction and jostling 

Physical assault against adult 
Includes: 

• Violent behaviour 

• Wounding 

• Obstruction and jostling 
 

Verbal abuse/threatening behaviour against 

pupil 

Includes: 

• Threatened violence 

• Aggressive behaviour 

• Swearing 

• Homophobic abuse and harassment 

• Verbal intimidation 

• Carrying an offensive weapon 
 

Verbal abuse/threatening behaviour against 

adult 

Includes: 

• Threatened violence 

• Aggressive behaviour 

• Swearing 

• Homophobic abuse and harassment 

• Verbal intimidation 

• Carrying an offensive weapon 
 

Persistent disruptive behaviour 

Includes: 

• Challenging behaviour 

• Disobedience 

• Persistent violation of school rules 

Drug and alcohol related 

Includes 

• Possession of illegal drugs 

• Inappropriate use of prescribed drugs 

• Drug dealing 

• Smoking 

• Alcohol abuse 

• Substance abuse 

Bullying 

Includes 

• Verbal bullying 

• Physical bullying 

• Homophobic bullying 

• Racist bullying 

Racist abuse 

Includes 

• Racist taunting and harassment 

• Derogatory racist statements 

• Swearing that can be attributed to racist 
characteristics 
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• Racist bullying 

• Racist graffiti 

Theft 

Includes: 

• Stealing school property 

• Stealing personal property (pupil or adult) 

• Stealing from local shops on a school 
outing 

• Selling and dealing in stolen property 

Sexual misconduct 

Includes 

• Sexual abuse 

• Sexual assault 

• Sexual harassment 

• Lewd behaviour 

• Sexual bullying 

• Sexual graffiti 

Damage 
Includes damage to school or personal property 
belonging to any member of the school community: 

• Vandalism 

• Arson 

• Graffiti 

Other 

Includes incidents which are not covered by the 
categories above, but this category should be used 
sparingly. 

 
 
In addition to the above:  Students who make a ‘false’ or ‘malicious’ allegation towards a member of staff 
will receive a sanction following the completion of an Allegations management investigation.  If found to be 
‘false’ or ‘malicious’ they will be liable to a severe sanction which may result in a Fixed Term or Permanent 
Exclusion. 
 
It should be noted that the National Standard List of Reasons for Exclusion applies to all aspects of school 
life including for example extra-curricular activities. 
 
This National Standard list is by no means exhaustive. A decision to exclude will reflect the severity of a 
single situation or the cumulative effect of a series of events. Ultimately, the decision to exclude rests with 
the Headteacher. 
 
What is meant by Exclusion? 
 
There are two types of exclusion 

1. Fixed Term Exclusion 
2. Permanent Exclusion 

 
Fixed Term Exclusion: 
 
Up to and including 5 days – At home. 
Between 6 and 15 days – Must attend an educational establishment other than home school from Day 6. 
Longer than 15 days – Pupil disciplinary committee must be convened.  
 
On their return from a fixed term exclusion the following procedures happen: 
 
Exclusion from the school is a very serious matter. If the student has repeated exclusions or there has been 
no significant improvement, the school will seriously consider a Permanent Exclusion or a Managed 
Transfer to another school. Together, with parents/carers, the school may consider a range of alternative 
options to ensure the student receives their educational entitlement. 
 
Permanent Exclusion: 
 
Permanent exclusion is given for a serious breach of school discipline when it is not intended that the 
student should return to this school. 
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Section 7: Anti-Racist Statement 
 
This school is a multi-ethnic community with students and staff from a diversity of cultures and 
backgrounds.  Members of our community bring a wide range of experiences and speak several languages. 
We welcome people from a range of cultural background to Priestnall School. 
 

• Any form of racism will not be tolerated by staff or students.  

• All forms of racism are unacceptable and will be treated very seriously. 

• If you experience racism please do not think that you have to deal with this by yourself. 
  
Racism is any incident which is perceived to be racist by the victim or any other person. 
 
We believe that it is racist to: 
 

• Listen to, or overhear other people who are being racist and do nothing about it. 

• Bring into school any literature or material from racist organisations. 

• Write derogatory slogans and graffiti.  

• Make racist gestures. 

• Insult people by calling them offensive names because of their ethnic origin. 

• Insult people by calling them offensive names because of the colour of their skin. 
 
 The aims of Priestnall School are:  
 

• To provide an environment free from racism. 

• To prepare children for life in a diverse society in which they are able to see their place in the local, 
regional, national and international community. 

• To denounce all expressions of racist attitudes and we expect that parents and students condemn 
them too. 

• To promote racial equality and positive race relations. 
 
Overview 
 

• Priestnall School adheres to the Local Authority Guidance for dealing with Racial Incidents. 

• All students and members of staff have a duty to report racist incidents. 

• Racial harassment will not be tolerated and the perpetrator(s) of the harassment or racist abuse will 
be dealt with firmly and sanctions applied appropriately. 

• Victims of racist abuse and harassment will be supported at the time of the incident and following 
the incident should that be necessary.  

• The school is required to complete a Racist Incident Form following every racist incident that occurs 
in school. However, information that could identify a particular perpetrator or a victim is not included 
on the form.  

• Stockport Local Authority may follow up serious incidents with the school and other agencies. 

• Every term, Priestnall School submits a report to the Governing Body about the number of racist 
incidents that took place and the action taken.   

• If there are no racist incidents recorded, the Governing Body will complete and return a nil return 
form to the Local Authority. 

 
Procedures for students 
 
Should you be faced with racism this is what you can do. You can either 
 

• Report the concern to your Learning Coordinator, College Manager or Director of Studies. 

• Speak to a teacher. 

• Speak to your friends and members of your family. 
 

It is very important that you tell someone about the incident so that racism can be stopped. 
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Support for the victim: 
 
The school will support all those who have been treated in a racist way in the following way. 
 

• Support from members of staff 

• Individual support, if appropriate 

• Counselling  

• Medical Treatment if necessary 
 
Sanctions applied to students who behave in a racist manner. 
 
Depending on the nature of the racist incident, one or more of the following will occur: 
 

• Written report made 

• An apology made to the victim 

• Incident logged on SIMS 

• Racist incidents reported to the Local Authority. 

• Incidents reported at the Full Governing Body meetings each term. 

• Completion of Race Aid booklet. 

• Support via the Restorative Hub.  

• Restorative meeting 

• Counselling 

• An exclusion from school. 

• A warning about any further behaviour relating to racism. 

• Parents informed of the incident 

• Removing racist graffiti. 
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Racist comments 

 A Racially motivated 

assault. 

Immediate response       

                

 

Racist graffiti is in or on 

the building. 

Challenge immediately  

 

*Follow up with 

appropriate response.  

*Inform parents/carers 

and feedback to staff.  

*Complete racist log 

*Inform the DOS and SLC 

and SLT link 

  

Not Resolved 

 

Resolved 

 

*A note on the Student 

file. *Completion of 

racist log. 

*Sanction given. 

*Parents/ carers 

informed. 

* Inform SLT   

*Monitoring of 

impact of the 

sanctions/ actions on 

the victim and 

perpetrator. 

 

Feedback to 

victim and 

parent or carer 

Refer to SLT 

immediately  

Action in line 

with policy 

*A note on the 

Student file 

*Completion of 

racist log. 

 

Report to the Premises 

Manager.  Remove graffiti 

immediately from the 

building. 

If racist graffiti is on 

students exercise book or 

any of their work Remove 

graffiti immediately. 

 

.  
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What is a Restorative Approach? 
 
A Restorative Approach is one which focuses on the harm caused in an incident, and helps those involved 
to listen to each other’s point of view and take responsibility to put things right. Priestnall School is part of 
an authority-wide project to embed Restorative Approaches across the borough. Teaching staff have 
received Restorative Approaches training and understand the importance of maintaining good 
relationships.  
 
RA underpins our Personal Development curriculum and actively promotes the FUNDAMENTAL BRITISH 
VALUES of democracy, the rule of law, individual liberty, mutual respect and tolerance of those of different 
faiths and beliefs. 
 
As a Restorative School, Priestnall concentrates on establishing respectful relationships across the whole 
school community, and takes steps to repair and rebuild relationships if things go wrong, so that everyone 
can move forward.  
 
Teaching staff at Priestnall have received Restorative Approaches training and understand the importance 
of maintaining good relationships, especially when one person or group has caused harm to others.  
 
How Will my Child be able to Access the Approach? 
 
If there is an incident or concern in school and your child would like help and support to put things right and 
make sure that the behaviour does not happen again, they can talk to their Learning Coordinator, College 
Manager, Director of Studies or any trusted adult in school. 
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Appendix 1 
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Appendix 2 

 

 


