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A message from the Headteacher
I am delighted that you are interested in the 
post of Curriculum Leader of Art. This is a 
permanent, full-time Position (1.0 FTE), to 
start on 1 January 2023.

This role will provide you with the opportunity 
to join a vibrant and forward-thinking staff 
team and to gain excellent professional 
development as you progress in your career.  
I am fully committed to your professional 
development as a Curriculum Leader of Art, as 
well as any other plans you may have in the 
future.  

I have been Headteacher here since September 
2019; it is a great place to work with children 
attending school wanting to learn and engage 
with the range of extra-curricular provision we 
have on offer.  The staff team work closely 
and support one another professionally 
and personally.  You may be an experienced 
teacher already, an early careers teacher or 
someone looking for a new challenge.  Most 
importantly, our new Curriculum Leader of 
Art will be a team player; good humoured 
and be able to communicate confidently and 
effectively with a range of people, especially 
our ambitious young people.   

This year , we are celebrating our best ever 
GCSE results with a 4th year of improvement.  
Art is one our outstanding and high performing 
departments.

If you wish to visit the school before applying, 
or would like the Assistant Headteacher (T&L) 
to telephone you for an informal conversation, 
please contact school.

If you are interested in applying for this post, 
please complete the accompanying application 
form, including the very important ‘supporting 
evidence’ section: in this final section of the 
form, you should communicate:

• your own personal values and philosophy 
of education;

• your experience to date and how it has 
prepared you for this role.

The closing date for the receipt of applications 
is 9.00am on Monday 3 October 2022. 
Completed application forms should be 
marked for the attention of Mr Craig Burns, 
Headteacher and e-mailed to recruitment@
priestnall.stockport.sch.uk CV’s will not be 
accepted.
 
I look forward to reading your application and 
wish you every success. 

Craig Burns
Headteacher
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Closing date: 
9.00am on Monday 3 October 2022

Interview date: To be confirmed

Priestnall School is a popular, over-subscribed 11-16 school situated in the pleasant residential area of Heaton 
Mersey, Stockport. Our community benefits from wonderful students and a hardworking and committed staff. 

We are currently seeking to appoint a Curriculum Leader of Art, to join our successful school. Art is a thriving 
department at Priestnall. The appointed candidate will be joining a friendly, effective team who consistently ensure 
students achieve excellent grades at GCSE.  

You will have high expectations, a love of the subject and be a team player; you will go the extra mile to support our 
students and want to continually develop your team.  You should also be a dedicated and engaging Practitioner who 
is passionate about supporting young people to develop a love of the subject.

We are seeking a well-qualified colleague who has:
• an innovative and creative approach to teaching and learning;
• the ability to lead colleagues to make an impact on student progress and develop a rich curriculum;
• excellent classroom practice with the ability to deliver engaging lessons and secure strong outcomes;
• the ability to inspire, challenge, motivate and empower young people to achieve excellence;
• an absolute commitment to achieving the very highest of standards.

The application form and supporting documentation, including a letter from the Headteacher, are available in the 
‘Vacancies’ section of the school website as well as other recruitment platforms. 

Completed application forms should be emailed to recruitment@priestnall.stockport.sch.uk  marked for the attention 
of Mr Craig Burns, Headteacher.  Please note we do not accept CV’s. This email address should also be used to 
submit any queries regarding the role.

The school is committed to safeguarding and promoting the welfare of young people and candidates will be expected 
to adhere to these expectations. Please see our safeguarding statement and Safeguarding Policy included with the 
application pack for further information on the safeguarding checks carried out.

This post is exempt from the Rehabilitation of Offenders Act 1974 and therefore you are required to 
declare: All spent convictions and adult cautions that are not protected (ie that 
are not filtered out) as defined by the Rehabilitation of Offenders 
Act 1974 (Exceptions) order 1975 (as amended in 2013 and 
2020). It is a criminal offence for an individual who is barred
from working with children to apply for a role which is classed 
as regulated activity.

Curriculum Leader of Art 
Permanent Full-time 1.0 (FTE)
Salary:  MPS/UPS + TLR £4,782

Start Date: 1 January 2023
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Job Description

Curriculum Leader Art

Reporting to: Assistant Headteacher (Teaching & 
Learning)

Responsible for: Teaching Staff, support staff and 
other specified personnel within the subject area.

Liaising with: Head/Deputies, teaching/support staff, 
LA representatives, external agencies and parents/
carers.

Main purpose of the job

Leadership and Development of the department (with 
the support of, and under the direction of, the Senior 
Leadership Team)

• Be accountable for standards, provision and 
impact across the department

• Implement consistently, school policies and 
practices to ensure the highest achievement 
through outstanding teaching and learning

• Motivate, inspire, challenge and support 
departmental staff and ensure a shared 
understanding of the contribution their subject 
can make to all aspects of students’ lives

• Use relevant school, local and national data 
to inform targets for development and further 
improvement for individuals and groups of 
students, particularly vulnerable groups and those 
entitled to pupil premium

• Implement ambitious targets for improvement, 
timescales and success criteria for the department 
in line with the school development plan

• Monitor departmental progress, evaluating the 
quality of teaching and learning and student 
progress, and the impact of all strategies

Teaching and Learning

• Ensure student engagement through inspirational, 
interactive and cross curricular teaching;

• Model innovative and inspirational classroom 
practice and deliver consistently good and 
outstanding lessons

• Ensure curriculum coverage, continuity and 
progression across the department

• Establish ambitious targets for achievement in 
departmental subjects and evaluate progress 
through the use of appropriate assessment and 
records and termly analysis of this data

• Evaluate departmental teaching through regular 
monitoring of teachers’ plans, work scrutiny and 
lesson observation. Identify effective practice 
and areas for improvement, and take appropriate 
action to improve further the quality of teaching

• Develop effective links with the local community 
including parents, business and industry

• Ensure that teachers address equality of 
opportunity issues that arise within their subject

Leading and Managing 

• Ensure all departmental staff achieve expertise in 
planning for and teaching their subjects through 
modelling, support and high quality CPD

• Ensure that the Headteacher, SLT and governors 
are well informed about the implementation 
of policies, plans, priorities and targets for the 
department and that these are  incorporated into 
the school development plan

• Support the day-to-day management of the 
school and ensure effective communication/
consultation with parents and carers, in particular 
on a departmental basis

• Manage, with the Examinations Officer, 
departmental exam entries and preparation for 
all Key Stage 4 external exams and associated 
arrangements

Effective Deployment of Resources

• Maintaining efficient and effective management 
and organisation of learning resources;  develop 
and identify new resources including ICT 
applications for departmental subjects

• Be aware of and respond appropriately to any 
health and safety issues raised by materials, 
practice or accommodation related to the subject
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• Be accountable for the departmental budget
• Help colleagues to create a stimulating 

learning environment for the teaching and 
learning of the subject

• Take on any additional responsibilities which 
might from time to time be reasonably 
determined

Teachers must:

Curriculum

• Have a secure knowledge and understanding 
of their subjects/curriculum areas and related 
pedagogy including: the contribution that 
their subjects/curriculum areas can make to 
cross-curricular learning and recent relevant 
developments.

• Know and understand the relevant statutory 
and non-statutory curricular and frameworks 
for their subjects/curriculum areas and other 
relevant initiatives across the age and ability 
range they teach

• Know how to use skills in literacy, numeracy 
and ICT to support their teaching and wider 
professional activities

Professional Skills

• Plan for progression across the age and ability 
range they teach, designing effective learning 
sequences within, and across series of lessons

• Design opportunities for learners to develop 
their keys skills and thinking and

• learning skills
• Plan, set and assess homework and 

coursework

Professional Knowledge and Understanding

• Have a good, up to date working knowledge and 
understanding of a range of teaching, learning 
and behaviour management strategies and 
know how to use and adapt them, including 
how to personalise learning to provide 
opportunities for all learners to achieve their 
potential.

• Teach challenging, well-organised lessons 
across the age and ability range.

• Use an appropriate range of teaching 
strategies and resources, including e-learning, 
which meet learners’ needs

• Build on the prior knowledge and attainment 
of those they teach in order that learners 
meet learning objectives and make sustained 
progress.

• Develop pedagogy which enables learners 

to apply new knowledge, understanding and 
skills.

• Adapt their language to suit the learners they 
teach

• Differentiate teaching to learners needs
• Teach engaging and motivating lessons

Reviewing Learning and Teaching

• Review the effectiveness of their teaching and 
its impact on learners’ progress, attainment 
and well-being, refining approaches where 
necessary.

• Review the impact of the feedback provided to 
learners and guide learners on how to improve 
their attainment

Assessment, Monitoring and Ongoing Feedback

• Know the assessment requirements and 
arrangements for the subjects/curriculum 
areas they teach, including those relating to 
public examination and qualifications

• Know a range of approaches to assessment, 
including the importance of formative 
assessment.

• Know how to use local and national statistical 
information to evaluate the effectiveness of 
their teaching, to monitor the progress of those 
they teach and to raise levels of attainment

• Make effective use of an appropriate range 
of observation, assessment, monitoring and 
recording strategies as a basis for setting 
challenging learning objectives and monitoring 
learners’ progress and levels of attainment

• Provide learners, colleagues, parents and 
carers with timely, accurate and constructive 
feedback on learners’ attainment, progress 
and areas for development.

• Support and guide learners so that they 
can reflect on their learning, identify the 
progress they have made, set positive targets 
for improvement and become successful 
independent learners.

• Use assessment as part of their teaching to 
diagnose learners’ needs, set realistic and 
challenging targets for improvement and plan 
future teaching.

• Know how to use data related to assessment 
in order to provide learners with accurate and 
constructive feedback on their strengths, 
weaknesses,

• Monitor attainment, progress and areas 
for development, including action plans for 
improvement.
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Learning Environment

• Establish a purposeful and safe learning environment that learners feel secure and sufficiently 
confident to make an active contribution to learning and to the school

• Make use of the local arrangements concerning the safeguarding of children and young people.
• Identify and use opportunities to personalise and extend learning through out-of-school contexts.
• By establishing and maintaining a clear framework for discipline. In line with the school’s behaviour 

policy use a range of behaviour management techniques and strategies adapting them as necessary 
to promote the self control and independence of learners.

• Promote learners’ self- control, independence and cooperation

Team Work and Collaboration

• Work as a team member and identify opportunities for working with teaching and support colleagues, 
managing their work where appropriate and sharing development of effective practice with them.

Ahievement and Diversity

• Understand how children and young people develop and how the progress, rate of development and 
well-being of learners are affected by a range of developmental, social, religious, ethnic, cultural and 
linguistic influences

• Know how to make effective personalised provision for those they teach, including those for whom 
English is an additional language or who have special educational needs or disabilities, and how to 
take practical account of diversity and promote equality and inclusion in their teaching.

• Understand the roles of colleagues and how when to draw on that expertise such as those having 
specific responsibilities for learners with

Health and Wellbeing

• Know the current legal requirements, national policies, local arrangements and guidance on the 
safeguarding and promotion of the well-being of children and young people

• Know how to identify potential child abuse or neglect and follow safeguarding procedures
• Know how to identify and support children and young people whose progress, development or well-

being is affected by changes or difficulties in their personal circumstances, and when to refer them 
to colleagues for specialist support



Status of Criteria

Job Requirements Essential Desirable

Safeguarding

Able to demonstrate an understanding of Safeguarding and Child Protection 
legislation. 

Have an understanding of, and be able to demonstrate a commitment to Equal 
Opportunities and Diversity 

Qualifications

Qualified Teacher Status 

Good degree in subject 

Evidence of recent and relevant professional development 

Specialist Teacher of Art 

Experience & Knowledge

Minimum of three years teaching experience 

Experience of teaching across the age and ability 

Experience of strategic planning and implementing whole school initiatives 

Previous or current experience of contributing to a subject area/department/ 
departmental 

Experience in negotiating challenging Appraisal Objectives for staff within the subject 
disciplines 

Experience of giving effective feedback to colleagues about professional performance 
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Person Specification

Curriculum Leader Art



Experience of conducting lesson observations judgements on teaching and learning 

Experience of leading teaching and learning initiatives beyond their own classroom 

Experience of coaching and mentoring colleagues 

Some experience developing school policies and practices 

Skills & Ability

Excellent interpersonal and communication skills 

The ability to lead and foster positive professional relationships and work effectively 
with teaching and support staff of varying experience 

The ability to balance priorities to ensure deadlines are met 

The ability to motivate staff and students within the department to achieve their 
potential 

The ability to make a positive contribution to the wider life and ethos of the school 

Understanding of and commitment to building high performing teams 

A commitment to distributed leadership, evidenced through successful experience of 
leading high performing teams 

Understanding how to manage change effectively at middle leadership level 

Proven ability to use a wide range of self-evaluation strategies to identify strengths 
and areas for development within the Departmental 

Understanding and use of a wide range of leadership strategies to empower staff in 
their team 

The ability and commitment to work as part of a team of middle leaders to develop 
strategic initiatives across the school 

Understanding how to use data to inform improvement and raise student 
performance 

To know how and when to draw on advice and specialist support especially from your 
line manager and other members of the Senior Leadership Team 

Ability to contribute to the wider enrichment and enhancement of learning 

The ability to put in place effective intervention for underachieving students 

The ability to coach and mentor other teachers 
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All appointments at Priestnall School are subject to the receipt of 
successful references and enhanced DBS

Personal Qualities

Consistently good or outstanding classroom practitioner 

Proven ability to share strategies to improve teaching and learning across faculties 

An ability and willingness to engage effectively in difficult conversations with 
colleagues about teaching and learning performance 

Excellent understanding of the components which comprise outstanding teaching and 
learning 

A clear passion for improving outcomes for students 

A robust commitment to collaboration of teaching and learning strategies designed to 
support colleagues in their professional learning 

Interest in contributing to whole school developments 

Education Philosophy

Enthusiasm, innovation and perseverance in supporting achievement 

High expectations and a commitment to inclusive education including creating an 
environment for individual contribution and achievement 

An excellent team-player who relates well to students, staff, parents and the wider 
community 

Flexible and adaptable to meeting the changing needs of the department 

The ability to work under pressure 
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The school pays full regard to DfE guidance ‘Keeping Children Safe in Education’ 2021 and with reference 
to the ‘Position of Trust’ offence (Sexual Offences Act 2003). We ensure that all appropriate measures are 
applied in relation to everyone who works in the school who is likely to be perceived by the children as a safe 
and trustworthy adult.

All posts in school are exempt from the Rehabilitation of Offenders Act 1974 and therefore you are required 
to declare:

• All unspent convictions and conditional cautions
• All spent convictions and adult cautions that are not protected (ie that are not filtered out) as defined by 

the Rehabilitation of Offenders Act 1974 (Exceptions) order 1975 (as amended in 2013 and 2020)

It is a criminal offence for an individual who is barred from working with children to apply for a role which is 
classed as regulated activity (ie involves working unsupervised with children)

The school will:

1. Implement robust recruitment procedures and checks for appointing staff and volunteers to ensure 
that reasonable steps are taken not to appoint a person who is unsuitable to work with children, or who 
is disqualified from working with children, or does not have the suitable skills and experience for the 
intended role. The following pre-employment checks will be undertaken:

• Receipt of at least two satisfactory references
• Verification of the candidate’s identity
• A children’s Barred list check (when undertaking regulated activity)
• A satisfactory enhanced DBS disclosure
• A prohibition from teaching check (teachers only)
• Verification of the candidate’s medical fitness
• Verification of qualifications
• Verification of professional status where required eg QTS status
• The production of evidence of the right to work in the UK
• (For teaching posts) verification of successful completion of statutory induction period (applies to 

those who obtained QTS after 7 May 1999)
• If the person has lived or worked outside the UK, make any further checks the school consider 

appropriate.

2.   Keep and maintain a single central record of recruitment and vetting checks, in line with the Dfe  
      requirements.

3.   Ensure that the terms of any contract with a contractor or agency requires them to adopt and
      implement measures described in this procedure. The school will monitor the compliance with   
      these measures.

4.   Require staff who are convicted or cautioned for any offence during their employment with the  
      school, to notify the school in writing of the offence and penalty.

5.   The school will refer to the Local Authority any individuals who give cause for concern and will 
      refer individuals to the Disclosure and Barring service as required for possible inclusion on the 
      Children’s Barred List.

Our Safeguarding and Child Protection Policy can be found by clicking here.
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Safer Recruitment Safeguarding Statement

https://www.priestnall.stockport.sch.uk/wp-content/uploads/2022/02/Safeguarding-and-Child-Protection-policy.pdf


Guiding Principles 

We acknowledge that ALL our staff are the greatest asset of Priestnall School and that every single member 
of the team should be looked after and supported. Our ambition is to work together as Team Priestnall:

• Respect each other and be kind.
• Help each other every day.
• Look after our mental health and that of our colleagues.
• Promote a positive work life balance.

Steps we can all take everyday to show respect and kindness.

• Listen to others and show tolerance and understanding. Listen first, speak second.
• Offer practical support and advice if you are able or signpost to someone else.
• Respect diversity by accepting that everyone is different in their thinking, behaviour, emotions and health. 
• Communicate with others carefully – think about the impact of your words, the impact of your delivery and 

how your words will be received. 
• Treat others as you would wish to be treated. 

Steps we can all take every day to help each other.

• Be aware of how your colleagues are. Take time to ask and offer support.
• Be mindful that we all have a job to do and how we do ours can affect others in a positive or negative way. 
• Help your colleagues by understanding the bigger picture and by meeting deadlines. 
• Communicate clearly, with openness and honesty. 
• If you disagree with something, try to speak to the person involved first – not to the people around you. 

Steps we can all take every day to look after our mental health and that of our colleagues.

• Identify the positives. Look for moments every day where you connect with someone, share something, 
promote peer support or enjoy something with a colleague

• Be aware of your own mental health and seek support from others when you need it. 
• Be aware of how your work impacts on others. Remember that stress is created as a result of over work, 

unclear communication, confused messages, disrespect and short deadlines. 
• Be aware of your colleagues’ mental health. Seek support if you are concerned about someone.
• Remember the way we treat others can harm or help their mental health and wellbeing.

Steps we can all take every day to promote a positive work life balance.

• Recognise that an excessive work load damages work life balance and can cause stress related illness. 
• Make sure workload consideration is at the forefront of all decision making.
• Give reasonable deadlines which do not mean a colleague has to work over the weekend or in the school 

holidays.
• When setting deadlines, give consideration to the different roles that colleagues have in school. We don’t 

all have the same availability and flexibility.
• Respect personal boundaries and contact colleagues by email only out of school hours.
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Staff Wellbeing Charter
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Priestnall School
Priestnall Road
Heaton Mersey

Stockport
SK4 3HP

t: 0161 432 7727


